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Chair of the Board of Trustees 

Role purpose
The Chair leads the Board of Trustees, ensuring effective governance, strategic oversight and accountability of the Law Centre. Working in close partnership with the CEO, the Chair helps the Board to fulfil its legal duties while enabling the organisation to achieve its mission and operate within the law.
Key responsibilities
Leadership of the Board
· Provide clear leadership to the Board of Trustees, ensuring it operates effectively, inclusively and in line with its duties.
· Foster a positive board culture, enabling constructive challenge, collaboration and sound decision-making.
· Ensure trustees are appropriately engaged, supported and held accountable for their contributions.
· Lead on Board composition, succession planning and development of trustee skills.
Governance and compliance
· Ensure the Board meets its statutory and regulatory responsibilities as a charity and company limited by guarantee.
· Oversee good governance practices, including adherence to the Articles of Association, policies and codes of conduct.
· Ensure decisions are properly taken, recorded and implemented.
Strategic oversight
· Lead the Board in developing, reviewing and monitoring the organisation’s strategy.
· Ensure alignment between strategy, resources, risk and organisational structure.
· Support the Board to scrutinise organisational performance against agreed objectives.
Financial and risk oversight
· Ensure robust financial oversight, including approval of budgets, monitoring of financial performance and annual accounts.
· Promote effective risk management, ensuring key risks are identified, understood and mitigated.
· Support trustees to critically review financial and operational information.
Line management of the CEO
· Act as the primary point of contact and line manager for the CEO.
· Conduct regular one-to-one meetings and provide support, guidance and challenge.
· Lead on CEO appraisal, objective-setting and performance review.
· Work with the Board on CEO recruitment, succession planning and, if necessary, performance management.
Board effectiveness and operations
· Work with the CEO to plan Board agendas and ensure meetings are productive and focused on key issues.
· Ensure timely, high-quality information is provided to trustees.
· Facilitate effective meetings that enable balanced participation and robust decision-making.
External representation
· Act as an ambassador for the Law Centre, promoting its work and values.
· Build and maintain relationships with key stakeholders where appropriate.
· Support fundraising, partnerships and advocacy through networks and influence.
Time commitment
· Approx. minimum one day per month, including for example:	Comment by Hannah Pearce (Bristol LC): Small amend here changing from 6-8 hours

· ~3 hours: CEO line management (monthly 1:1s, appraisal processes, agenda planning)
· ~3 hours: Board and governance duties (meetings, preparation, follow-up)
· Additional time as required for specific issues, events or strategic work
· Attendance at Board meetings (minimum 6 per year), AGM and strategy sessions
Person specification - Key skills and experience
· Strong leadership and people management skills, including experience of line managing senior staff
· Sound understanding and experience of charity governance and trustee responsibilities
· Financial literacy and ability to interpret and challenge financial information
· Strategic thinking, critical analysis and sound judgement
· Experience of risk management and oversight
· Excellent communication and relationship management skills
· Ability to balance support and challenge, and to manage group dynamics effectively
· Commitment to the organisation’s aims, values and equality principles

The above list is indicative and not exhaustive. All trustees have responsibility for compliance, oversight and board effectiveness, with the Chair having additional Board leadership and management responsibility of the CEO.

To apply, please send a CV and cover letter to John Bowen (johnb@bristollawcentre.org.uk).
For informal queries, please contact: Karen Bowers (CEO) (karenb@bristollawcentre.org.uk).
Interviews expected September 2026 at the Bristol Law Centre.
We welcome interest at the same time from prospective trustees.
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